Grounds and Procedures for Removal from Clinical Field Experiences or Student Teaching
Aligned with Minnesota PELSB Standards of Professional Conduct

Teacher candidates in the FDLTCC Elementary Education Program are expected to demonstrate professional competence and conduct that supports students, partner schools, the learning community, and the teaching profession. These expectations align with Minnesota PELSB Standards, the Minnesota Code of Ethics for Teachers, and FDLTCC Professional Dispositions.
Professional Dispositions and Program Expectations

The following dispositional framework grounds professional conduct, decision‑making, and growth throughout coursework, field experiences, and student teaching. Failure to demonstrate dispositions at a developmentally appropriate level may result in a Professional Development Plan (PDP) or removal from placement.
GIKENDAASOWIN – Knowing Knowledge
Integrates content, pedagogy, technology, theory to practice, critical thinking, culturally relevant instruction, and reflective practice.
Professional Outcome: Content and Pedagogical Knowledge.
GWAYAKWAADIZIWIN – Living a Balanced Way
Demonstrates communication, collaboration, reflective partnership, and community engagement.
Professional Outcome: Community and Collaboration.
ZOONGIDE’EWIN – Strong Hearted
Demonstrates visionary leadership, cultural respect, resilience, and responsiveness to community needs.
Professional Outcome: Transformational Leadership.
AANGWAAMIZIWIN – Diligence and Caution
Demonstrates ethical behavior, policy compliance, professional integrity, and appropriate technology use.
Professional Outcome: Ethical Practitioner.
DEBWEWIN – Honesty and Integrity
Uses data ethically to inform instruction, assessment, and student development.
Professional Outcome: Assessment and Use of Data.
ZAAGI’IDIWIN – Loving and Caring
Demonstrates equity, inclusion, empathy, advocacy, and respect for diversity.
Professional Outcome: Diversity.
ZHAWENINDIWIN – Compassion
Engages as a lifelong learner through reflection, inquiry, adaptability, and professional contribution.
Professional Outcome: Generation of New Knowledge.
Grounds for Removal
A candidate may be removed due to health and safety concerns, unprofessional or unethical conduct, or unsatisfactory professional performance, including failure to demonstrate FDLTCC dispositions.
General Procedures
Includes authority of school partners, Professional Development Plans when appropriate, documentation, and program implications.
